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Introduction  

In the society, health and social care has the crucial role to ensure the good health of the social 

people. The healthy life of the people of a society is highly relying on the health and social 

care. This is the reason that the practitioners of the health and social care required to pay 

attention in improving the standard of the health service. Besides, the duty of the health and 

social care practitioners is to treat the people effectively to fill their health care need 

appropriately. In nature, the laws and the policies will support the health and social care to 

maintain the service quality and to improve the standard of the service. Getting standard service 

is the right of the people and the laws will ensure that the health and social cares are ensuring 

the right appropriately (Stretch, 2007). Besides, the laws and the policies also will put the 

notable contribution to protect the rights of the professionals of the health and social care. The 

purpose of the report is to investigate and determine the way health and social cares will utilize 

the laws and policies in improving the standard of the service effectively.  
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Activity One: Leaflet   

P1: Describe how the legislature, the executive and the judiciary set out the 

legal and policy landscape for Health and Social Care  

Law  

In nature, the system of 

rules can define as the law 

that is considered to 

control and to monitor 

organisational and 

individual actions. The 

term law has the notable 

contribution in the section 

of health and social care. It 

is crucial for the 

participators of health and 

social care to consider the 

health care laws in 

forming the sector. The 

laws put the contribution 

to control and to monitors 

the actions of the health 

and social care. The laws 

and the policies will 

support the health and 

social care to maintain the 

service quality and to 

improve the standard of 

the service (Bell-

Rehwoldt, 2005). Getting 

standard service is the 

right of the people and the 

laws will ensure that the 

health and social cares are 

ensuring the right 

appropriately. Besides, 

the laws and the policies 

also will put the notable 

contribution to protect the 

rights of the professionals 

of the health and social 

care. 

In UK, the role of the 

health and social care 

sectors are to ensure the 

good health of English 

people though 

maintaining the standard 

of health care services. 

But sometimes the 

English people suffers as 

for not having required 

services from the sectors 

of health and social care. 

Crackpot is the reason for 

which the sectors of health 

and social care failed to 

ensure the required 

services. This is why it is 

crucial for the 

participators of health and 

social care to enforce the 

health care laws which 

will help to firm to 

maintain the standard in 

service and to ensure the 

required service 

appropriately. The UK 

government and the 

authority is assigned for 

the task of developing the 

health care laws. 

Legislature, the judiciary 

and the executive are the 

authorities which put the 

notable contribution in the 

formation of the health 

care laws. The three 

sections are explored and 

discussed in the below 

discussion.  

Legislature  

In UK, the duty of forming 

new laws and updating 

existing laws is provided 

to the legislature system. 

In nature, the legislature 



5 | P a g e  

www.infoharvardresearchuk.com 

 

 

system performed at the 

parliament of UK. The 

House of Lords and the 

House of Commons are 

considered as the 

parliament of UK. The 

need of laws and the need 

of update in the existing 

laws are identified by both 

the parliaments (Francis, 

2011). Then the members 

of both the parliaments 

have the discussion and 

also have the debate on the 

identified issue. Finally, 

the members come to a 

conclusion and then 

consider the legislature 

system to establish the 

new law and to reform the 

existing law. In nature, the 

requirement of new law 

and the requirement of 

reform the law is proposed 

at both the parliaments 

though the bill. The bill is 

analysed and evaluated by 

the members of the 

parliaments and then the 

new law is established 

though taking 

appreciation from the 

majority. This way the 

legislature system is 

processed to form and to 

reform the health care 

laws.  

Executive 

In nature, the executives 

are considered as the local 

authorities. The trusts of 

the health and social care 

and the cabinet 

governments put the 

contribution to enforce the 

health care laws and to 

make sure the 

participators of health and 

social care are applying 

laws appropriately (Bell-

Rehwoldt, 2005). The UK 

government utilized the 

power or the executive 

system to enforce required 

and new law. The main 

and the crucial role of the 

system is to make sure that 

the sectors of health care 

are obeying the laws 

appropriately to improve 

the service quality and to 

maintain standard in the 

health care service.  

Judiciary  

In the system of judiciary 

two parts are included and 

these are courts and 

tribunals. The role of the 

judiciary is to push the 

participators of health and 

social care in considering 

the health care laws. The 

judiciary system has the 

right to punish the sectors 

of health and social care if 

the participators fails to 

consider the health care 

laws in operating the 

organisation. Besides, the 

judiciary can form a new 

law to deal with a unique 

case or situation (WRAY, 

2016). In nature, the major 

and the main role of the 

judiciary is to put the 

notable contribution to 

dispute and to resolve the 

issue. In some case it is 

required to form new law 

to control the situation and 

to resolve the issue. This 

way the system not only 

perform to resolve issues 
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but also to form new 

health care laws.  

Enforcing law or 

formation of law is the 

process and legislature, 

the judiciary and the 

executive are considered 

as the crucial parts of the 

process. These are the 

pillars which plays 

notable role in the 

formation of health care 

laws. The roles of these 

pillars are to determine the 

requirement of the law, 

establish the law, monitor 

that the laws are being 

obeyed and give the 

punishments if the laws 

are not considered 

appropriately. This way 

these sectors perform to 

enforce the laws for the 

health and social care 

sector.  

Migration 

The term migration gives 

the access to the 

individual in shifting to 

another place.  

Commonwealth 

Immigrants Act 1962 

developed by UK as the 

first migration legislation. 

In nature, the migrants can 

have various diseases or 

other physical issues that 

can affect the English 

people. This is why the act 

was developed that the 

excess of the immigrants 

can be restricted (WRAY, 

2016). At 1955 the 

citizens of UK suffered as 

for the issue of smallpox. 

The virus came in UK 

from the Romanian 

immigrants. This is why 

the law was formed for the 

health care sector and 

gradually the law was 

updated and the current 

version of the law is 

known as the Immigration 

Act 2016. 

FGM  

FGM is considered as the 

Female Genital Mutilation 

which is the process of 

removing the female 

genitalia. This process is 

harmful for the physical 

and the mental health for 

which the process is 

banned in UK. The health 

and social sector have to 

get the punishment as for 

doing the practice of the 

process as this is crime in 

UK. Female Circumcision 

Act 1985 is established by 

UK to announce the 

process as crime and to 

banned the process in UK. 

The participators of health 

and social care required to 

obey the law to maintain 

standard in service.  
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P2: Summarise key features of legislation, statutory guidance, codes of 

practice and national and organisational policy  

In nature, patients, 

professionals and 

caregivers engaged with 

the health and social care. 

The legislation is the 

system that puts the 

notable contribution to 

protect the rights of the 

stakeholders of the health 

and social care and to 

ensure safety for the 

stakeholders of the health 

and social care sector. In 

UK, various legislations 

are established by the 

government that the rights 

of the stakeholders of 

health and social care can 

be protected (Nolan, 

Burgess and Shaw, 2011). 

Besides, statutory 

guidance and code of 

practice developed by the 

UK government that the 

safety can be ensured. 

These terms allow the 

participators of health and 

social care to fill the 

health care needs and to 

maintain standard in the 

health care services. The 

UK government monitors 

that the participators can 

ensures these laws and the 

right of the service 

receivers can be protected.  

Features of Legislation 

The features of 

legislations put the crucial 

contribution in 

establishing new laws and 

in reforming existing 

laws. Their six features 

are available in the system 

of legislation that supports 

in establishing laws in an 

organised way. These 

features are explored 

below.  

 

The edification is beard by 

the green paper which can 

define as the document. In 

nature, the role of the 

green paper is to take the 

opinion of outsiders and 

the insiders of parliaments 

about the proposed law. 

White paper can define as 

the authorised paper of 

UK parliament that is 

regarded to the proposed 

law or policy. The purpose 

of establishing the law or 

policy will be explored by 

the white paper.  In the 

parliament of UK, the 

proposed law is presented 
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though the government 

bill (Marco Colino, 2014). 

The members of the 

parliament will have the 

discussion and also will 

have the debate on the 

government bill. In UK 

two types of parliaments 

are available and these are 

known as the lower and 

higher parliament. At first, 

at the House of Commons 

which is the lower 

parliament the 

government bill will be 

presented. Then the bill 

will be introduced at the 

House of Lords which is 

known as the higher 

parliament. The approval 

of the queen of UK is 

considered as the Royal 

Assent. The final approval 

of the law will be provided 

by the UK queen though 

Royal Assent. This way 

the features of legislations 

performed in establishing 

the health care laws.   

Statutory Guidance 

Statutory guidance is 

considered as the 

regulations of the system 

of legislation. The crucial 

and the major task of the 

regulation is to set or 

design a guidance that will 

help the participators of 

health and social care in 

maintaining the laws of 

UK government 

appropriately. The Care 

Act 2014 is the legislation 

of UK government that 

has various obligations 

(Great Britain: 

Department of Health., 

2015). The statutory 

guidance will support the 

health and social care to 

meet the obligations of the 

act and to maintain the act 

appropriately. In UK, 

statutory guidance 

supports to maintain the 

standard of the service, to 

ensure safety, to promote 

equality and to ensure the 

rights of the service 

receivers.  

Codes of Practice 

In health and social care, 

the code of practice will 

explore the list that will 

support the participators 

in maintaining 

professional standards. 

Besides, the code of 

practice will define the 

practice that will support 

the health and social care 

in their daily work and to 

fill the health care service 

of the individual. The 

individual can have the 

idea about the service that 

the health and social care 

have to provide in filling 

the health care need. In 

UK, NHS is assigned for 

the task of developing the 

list of code of practice. 

The participators of health 

and social care have to 

consider the practice in 

their daily work and to 

maintain standard in the 

service.  

National and 

Organisational Policy 

The motto of the UK 

government is to make the 
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health care service 

affordable for the entire 

people of UK. This is why 

the government assigned 

NHS to establish the 

national policies that the 

entire people of UK can 

have the chance of getting 

the health care service in 

well manner.  Freedom of 

Information 2016 is the 

national policy which 

expressing the right of the 

people of getting 

information about the 

health care service 

(Aanestad, Grisot, 

Hanseth and 

Vassilakopoulou, 2017). 

Besides, Health and 

Safety policy 2016 is also 

the national policy of UK 

which established that the 

right of getting safe heath 

care service can be 

ensured.  

 

The national policies of 

UK allow the country to 

get the second position of 

making affordable health 

care. Besides, the health 

and social cares are also 

establishing various 

policies to ensure 

effective health care 

service. The policies 

which are established by 

the health and social care 

are considered as the 

organisational policies. 

The organisational 

policies support to ensure 

professional standards and 

to ensure satisfactory 

service for the service 

seeker.   
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P3: Describe the relationship between key legislation and national policy of 

direct relevance to Health and Social Care practice  

In UK, the duty of forming 

new laws and updating 

existing laws is provided 

to the legislature system. 

On the other site, the 

motto of the UK national 

policies is to make the 

health care service 

affordable for the entire 

people of UK. Legislation 

and national policy both 

are considered as the 

different terms. But in the 

environment of health and 

social care, both the terms 

are interrelated with each 

other as the target of both 

is to maintain standard in 

the health care service. In 

below, various key 

legislations are explored. 

Besides, the relationship 

of national policy and 

legislation also discussed.  

Health and Social Care 

Act 2008 

 

Health and Social Care 

Act 2008 is considered as 

the government bill of UK 

and the purpose of the bill 

is to ensure professional 

standards. Besides, the 

motto of the bill is to 

ensure safe and quality 

service for the service 

seekers. Care Quality 

Commission proposed the 

government bill as the 

institute is accountable to 

maintain quality in the 

service and to improve 

standard in the service 

(Hodgson, 2010). On the 

other site, the priority of 

the national policy is 

given to ensure quality 

service to fill health care 

need of the service 

seekers. The proposed bill 

of Care Quality 

Commission is putting 

contribution to ensure the 

purpose of the national 

policy which expressing 

the interrelationship.  

Health and Safety at 

Work Act 1974 
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This is the legislation of 

UK and the act is 

established that the 

professionals of the health 

and social care can get the 

safe workplace. In nature, 

various incidents or 

accidents can occur at the 

workplace of the health 

and social care. The 

professionals of the health 

and social care can have 

the physical damages as 

for these accidents. 

Getting safety at the 

workplace is considered 

as the right of the workers. 

The act established that 

the employer of the health 

and social care can protect 

the right of the 

professional. According to 

the act the employer need 

to maintain hygiene and 

need to reduce the chance 

of incidents. On the other 

site, Safe Environment to 

the Employee in 

considered as the national 

policy of UK and the 

purpose of the policy is to 

ensure safety for the 

professionals of health 

and social care. This 

legislation will support to 

ensure the purpose of the 

policy.  

Equality Act of 2010 

 

In nature, various patients 

are admitted at the care 

centre to have the health 

care service. Various 

patients have different 

characteristics. Race, 

colour, religion, culture, 

gender and so on are 

known as the protected 

characteristics of an 

individual. The individual 

has to suffer for the issue 

of discrimination as for 

these protected 

characteristics. This is the 

reason that the Equality 
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Act 2010 was established 

by UK that the issue of 

discrimination can be 

reduced and the equal 

treatment for all can be 

ensured (Wadham, 

Robinson, Ruebain and 

Uppal, 2017). According 

to the act, the participators 

of health and social care 

have to treat all service 

seekers equally. The 

participators cannot do 

differences as for having 

different characteristics. 

Equality and Diversity at 

workplace is considered 

as the national policy of 

UK that is also developed 

to promote equality and to 

reduce the issue of 

discrimination. The 

Equality Act 2010 will 

support that the purpose of 

the national policy can be 

ensured in well manner.   
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P4: Compare national and organisational policy against national 

professional standards in terms of their impact on Health and Social Care 

practice  

The motto of the UK 

government is to make the 

health care service 

affordable for the entire 

people of UK. This is why 

the government assigned 

NHS to establish the 

national policies that the 

entire people of UK can 

have the chance of getting 

the health care service in 

well manner.  Freedom of 

Information 2016 is the 

national policy which 

expressing the right of the 

people of getting 

information about the 

health care service 

(Aanestad, Grisot, 

Hanseth and 

Vassilakopoulou, 2017). 

Besides, Health and 

Safety policy 2016 is also 

the national policy of UK 

which established that the 

right of getting safe heath 

care service can be 

ensured. The health and 

social cares are also 

establishing various 

policies to ensure 

effective health care 

service. The policies 

which are established by 

the health and social care 

are considered as the 

organisational policies. 

The organisational 

policies support to ensure 

professional standards and 

to ensure satisfactory 

service for the service 

seeker.  In nature, both the 

organisational and the 

national policies are not 

different with each other. 

But the organisational 

policies performed to 

improve the functions of 

the firm and to maximize 

the efficiency. National 

policies focused on 

improving professional 

standards and to make the 

service affordable for all.  

Equality  

In an organisation the 

policy of equality 

developed that the 

professionals do not do 

inequality with the service 

seekers. According the 

organisational policy of 

equality, the professional 

required to do equal 

favour and the equal 

treatment to the entire 

service seekers.  

Various patients are 

admitted at the care centre 

to have the health care 

service. Various patients 

have different 

characteristics. Race, 

colour, religion, culture, 

gender and so on are 

known as the protected 

characteristics of an 

individual. The individual 

has to suffer for the issue 

of discrimination as for 

these protected 

characteristics. This is the 

reason that the Equality 
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and Diversity at 

workplace was 

established by UK that the 

issue of discrimination 

can be reduced and the 

equal treatment for all can 

be ensured (Cañas and 

Sondak, 2011). According 

to the policy, the 

participators of health and 

social care have to treat all 

service seekers equally. 

The participators cannot 

do differences as for 

having different 

characteristics.  

Data Protection  

In nature, the organisation 

developed the policy to 

protect the data of the 

firm. The policy is 

developed to make sure 

that the third party cannot 

access the information of 

the organisation. The 

employees of the firm will 

follow the policy and will 

store the information at 

the data centre of the firm 

appropriately.  

To protect the information 

or the data of the health 

and social care the UK 

government developed the 

national policy that is 

known as the Data 

Protection Act 1988. 

According to the policy, 

the task of the 

participators of the health 

and social care have to 

develop a data store 

system (Mullock and 

Leigh-Pollitt, 2000). The 

participators need to 

ensure safety and security 

during the time of 

developing the data store 

system. The participators 

will not give the access of 

the data store system to 

anyone except the 

professional of the care 

home. This way the 

national policy is 

introduced to protect the 

information of the health 

and social care.  

Safeguarding  

The organisation will set 

the policy and create the 

list to conduct the daily 

activities of the firm. The 

firm will keep the 

workplace clean that the 

issue of hygiene can be 

reduced and the workers 

can get the chance of 

working at the safe and 

secure workplace. The 

organisational 

safeguarding policy is 

introduced that the 

professional can have the 

appropriate use of the 

instruments and will not 

face the issue of incident 

as for doing the misuse of 

the instruments. The 

safeguarding 

organisational policy will 

support to reduce the 

accidents and to keep the 

workplace safe.  

In nature, various 

incidents or accidents can 

occur at the workplace of 

the health and social care. 

The professionals of the 

health and social care can 

have the physical damages 

as for these accidents. 
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Getting safety at the 

workplace is considered 

as the right of the workers. 

Safe Environment to the 

Employee national policy 

is established that the 

employer of the health and 

social care can protect the 

right of the professional 

(Ann Page., 2004). 

According to the policy 

the employer need to 

maintain hygiene and 

need to reduce the chance 

of incidents. Safe 

Environment to the 

Employee in considered 

as the national policy of 

UK and the purpose of the 

policy is to ensure safety 

for the professionals of 

health and social care.  

Comparison 

In nature, both the 

organisational and the 

national policies are not 

different with each other. 

But the organisational 

policies performed to 

improve the functions of 

the firm and to maximize 

the efficiency. National 

policies focused on 

improving professional 

standards and to make the 

service affordable for all. 

The policies which are 

established by the health 

and social care are 

considered as the 

organisational policies. 

The organisational 

policies support to ensure 

professional standards and 

to ensure satisfactory 

service for the service 

seeker. The motto of the 

UK government is to 

make the health care 

service affordable for the 

entire people of UK. For 

example, the 

organisational policy will 

not allow the health and 

social care to provide the 

treatment that will harm 

the service seekers. 

According to the national 

policy, the harmful 

treatment will be 

considered as the crime 

for which the health and 

social care have to get the 

punishment. This way 

some differences are 

available between the 

terms organisational and 

the national policies.  
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Activity Two: Logbook  

 

 

Observation Log  

Consider your learning needs for the Unit 1: Law, Policy and Ethical Practice in Health 

and Social Care 

To conduct the report, it is crucial to have the learning on the laws, ethics and policies. It is 

essential to know about the health care laws. Besides, the knowledge on organisational and 

the national policies required to deal with the task. In addition, it is necessary to know about 

legislation, judiciary and executive which are considered as the elements of law making.  

Consider key legislation relevant to adult services generally and your placement setting 

specifically. 
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Care Act 2014 

In my workplace, I will consider the Care Act 2014 legislation to ensure the effective health 

care service for the adults. According to the act, it is crucial to understand the need of the 

adults. This is why in my workplace I will give priority to determine the health care need and 

then will ensure the effective service to fill the need (Spencer-Lane, 2014). The Care Act 2014 

is the legislation of UK government that has various obligations. In my workplace I will 

ensure that the obligations of the act are being meet in well manner.  

Mental Capacity Act 2005  

In my workplace, I will consider the Mental Capacity Act 2005 that I can support the adults 

who are not being able to take their decisions by own. In nature, various adults will admit in 

my health and social care who do not have the mental capacity of generating own decisions 

(Stanley, 2007). In my workplace, I will take care of these adults and will determine their 

requirements and will take the effective decisions on behalf of them.  

FGM 

FGM is considered as the Female Genital Mutilation which is the process of removing the 

female genitalia. This process is harmful for the physical and the mental health for which the 

process is banned in UK. The health and social sector have to get the punishment as for doing 

the practice of the process as this is crime in UK. Female Circumcision Act 1985 is established 

by UK to announce the process as crime and to banned the process in UK. In my workplace 

I will avoid the practice to avoid the criminal offence.  

 

Discuss the polices and regulations in your work placement setting. 

Equality  

In an organisation the policy of equality developed that the professionals do not do inequality 

with the service seekers. According the organisational policy of equality, the professional 

required to do equal favour and the equal treatment to the entire service seekers. In my 
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workplace, I will consider the equality organisational policy to ensure equal treatment for the 

entire service seekers and also to ensure equality for the professionals of my workplace.  

Data Protection  

In nature, the organisation developed the policy to protect the data of the firm. The policy is 

developed to make sure that the third party cannot access the information of the organisation 

(Mullock and Leigh-Pollitt, 2000). The employees of the firm will follow the policy and will 

store the information at the data centre of the firm appropriately. In the workplace, the policy 

of data protection considered by me that information of my workplace can be protected in 

well manner.  

Safeguarding  

The organisation will set the policy and create the list to conduct the daily activities of the 

firm. The firm will keep the workplace clean that the issue of hygiene can be reduced and the 

workers can get the chance of working at the safe and secure workplace. The organisational 

safeguarding policy is introduced that the professional can have the appropriate use of the 

instruments and will not face the issue of incident as for doing the misuse of the instruments 

(Ann Page., 2004). The safeguarding organisational policy will support to reduce the 

accidents and to keep the workplace safe. I will consider the safeguarding organisational 

policy that the workers can have the safe workplace. Besides, the policy is crucial for my 

workplace to ensure safety for the service seekers.  

 

Taking into account your experience, analyse how have the above-mentioned laws and 

organisational policies impacted your practice.  
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The Care Act 2014 will support my workplace to determine and to fill the needs of the adults. The 

act will support to maximize the professional standards in the health care service of my workplace.  

The Mental Capacity Act 2005 will help my workplace to ensure quality in the health care service 

(Stanley, 2007). The act will help to ensure the satisfactory service and to fill the need of the service 

seekers.  

FGM will allow my workplace to avoid the criminal offence. In UK, FGM is crime and the act will 

help to avoid the crime which will improve the professional standards.  

Equality policy will help to ensure equal service for all. The service seekers can have the chance of 

fill the need and my workplace will get the chance of ensuring satisfactory health care services.  

The safeguarding policy will help to motivate the professionals. The professional will ensure the 

productive service and the service seekers will get happy for having secure service.  

 

Activity Log  

How did you implement different and relevant legislation and policy regarding safe 

and health conduct in your practice?  

Health and Social Care Act 2008 is considered as the government bill of UK and the purpose of the 

bill is to ensure professional standards. Besides, the motto of the bill is to ensure safe and quality 

service for the service seekers. Care Quality Commission proposed the government bill as the 

institute is accountable to maintain quality in the service and to improve standard in the service 

(Hodgson, 2010). I considered the act in my workplace to ensure healthy and safe service.  

In nature, various incidents or accidents can occur at the workplace of the health and social care. The 

professionals of the health and social care can have the physical damages as for these accidents. 

Getting safety at the workplace is considered as the right of the workers. The Health and Safety at 

Work Act 1974 established that the employer of the health and social care can protect the right of 

the professional. According to the act the employer need to maintain hygiene and need to reduce the 

chance of incidents. I consider the principles of the act to ensure safety for the workers and the 

service seekers.  
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Critical Reflection Log  

Critically reflect ways in which you have promoted currency and compliance with relevant 

legislation and national policy through ethical practice. 

Law 

The Care Act 2014 will support my workplace to determine and to fill the needs of the adults. The 

act will support to maximize the professional standards in the health care service of my workplace.  

The Mental Capacity Act 2005 will help my workplace to ensure quality in the health care service 

(Stanley, 2007). The act will help to ensure the satisfactory service and to fill the need of the service 

seekers.  

Ethical Consideration  

FGM will allow my workplace to avoid the criminal offence. In UK, FGM is crime and the act will 

help to avoid the crime which will improve the professional standards.  

Policy  

Equality policy will help to ensure equal service for all. The service seekers can have the chance 

of fill the need and my workplace will get the chance of ensuring satisfactory health care services.  

The safeguarding policy will help to motivate the professionals. The professional will ensure the 

productive service and the service seekers will get happy for having secure service. 

Reflect on how Law, Policy and Ethics have impacted your professional practice.  

Data Protection Act 2010 is the law that established to protect the data. In getting service the service 

seekers required to provide the data to the service provider. The duty of the care home is to protect 

the data but the hacker hacked the data.  

The scenario is expressing the definition of law. According to the law the hacker will be identified 

and then the law will give the punishment as for doing the crime.  

The scenario is exploring the definition of policy. The policy is to get the information of the service 

seeker to determine the need that the need can be filled.  
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The scenario is also defining the term ethical consideration. Hacking is not ethically right. This is 

why the hacker will be identified and will be punished for the unethical action.  

 

Looking forward how will you ensure your continuing professional development 

in law, policies and ethics.  

Continuous Education  

I will have the continuous education on the laws. In nature, the laws are updated and reformed. The 

continuous education will allow to have the continuous learning that will ensure the continuous 

professional development (Reynders and Kessels, 2015).   

Research  

I will do research on the national policies. The research will help to have the understanding on the 

national policies which will help to ensure the continuous professional development.  

Approaches to Professional Development  

I will consider the approaches of professional development that I can have the development 

appropriately and continuously on the laws, policies and ethics.  
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Conclusion  

The duty of the health and social care is to ensure effective health service for the individual. 

This is why the service providers must need to be professional and also have to maintain 

standard in the service. This is the reason that the practitioners of the health and social care 

required to pay attention in improving the standard of the health service. Besides, the duty of 

the health and social care practitioners is to treat the people effectively to fill their health care 

need appropriately. In nature, the laws and the policies will support the health and social care 

to maintain the service quality and to improve the standard of the service. Getting standard 

service is the right of the people and the laws will ensure that the health and social cares are 

ensuring the right appropriately.  
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