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Introduction 

Business must fulfill the legal issue of a state or country. Legal issue indicates laws that 

are assigned for business. Business law indicates commercial laws which are made by 

government of country to classify the activities of business in every area with proper 

explanation (Schloesser and Rowley, 2010).Business laws are mandatory to be followed 

when any organization is going to be built or going to be run in the market. Business la 

must comply with other laws related to act or bill in the parliament to make sure that 

business gets synchronization in the business area (Kelly, 2007). 
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Task 1 

 

To  

Ms. Helena Müller 

Sub: Report on Business laws and the role of Government in making Business law. 

Dear Madam 

This report contains the information and description about business law in London and the 

procedures of business law in every criterion. This report will give the idea of how 

business law complies with others and what is business law for in the industry and how to 

follow it. 

 

 

P1 Explain different sources of law and laws that organizations must 

comply with. 

 
Law is known as the instruction of people, organization or others to act in a certain way in 

situation. Laws are made by government or parliament. Laws can be categorized into 

many types and conditions and the source of those laws are also categorized. The 

sources of laws are explained below: 

➢ Common law: Common law indicates a certain law in situation based on past 

experience case solving separated constitution. Common law is mainly originated 

by judicial precedents in parliament where judges and senior judges accepted is as 

law from act or bill (Collard, 2007).Common law ensures all the related problems 

will be resolved in same way as the past problems were resolved and common law 

let judged do that. 

➢ Equity law: Equity law indicates some sort of remedies or other special laws when 

legal issue is not resolving with common laws or related laws. English Court of 

Chancery originated the equity law which is separated from the common laws in 

terms of purposes. Equity law is used by the previous case solving results with the 

special affair when differences are big deal between common and statute law 

(Hirte, 2015). 

➢ Private law: Private law indicates the law only for individuals, groups or 

organization to resolve the case between them. Private law solely works for private 

people and public government cannot interfere here. 
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➢ Primary and secondary legislation: Primary legislation and secondary 

legislations is the savior of different acts and bills when common laws or statute 

laws do not interfere in the case. These legislations are created as act and then 

transformed into law by legislator or executive branches of government (Lawson, 

1998). 

➢ Judicial Precedence (Case Law) EU Law: Judicial precedents or Case law 

indicates the instant law created by the intelligent of judge and his or her opinion in 

particular case.(Marson, 2004). Often, in court situation arises when common laws 

and other laws cannot be used in special case, then judge makes sure situation is 

resolved with the better opinion and this is known as judicial precedence 

 

Laws that any organisations must comply with: 

Laws have their hand in every single thing of a country. Organizational to deal with almost 

everything which comes to its path? Thus, an organization must comply with every single 

laws that can create damage or risk if is not followed or ignored. Primary or secondary 

legislation, common law, statute law, act, bills, employment law, equity laws and others 

case laws with judicial precedence must be complied individually by every organization. 

Organization cannot run in a long period if it ignores one of the law because in the way, 

legal issue will be occurred and this will make more damage than before. 

P2Explain the role of government in law-making and how statutory and 

common law is applied in the justice courts. 

Government makes sure everything is on point and people get the facilities they deserve. 

Government makes rules-regulations for making things right in the business or any other 

area. Business organization follows the laws that government makes them forerunning in 

the market (Keenan and Riches, 2013). 

Superiority of Parliament: 

Parliament is the house of making laws which are discussed and permitted by government 

decision. Acts, bills, amendments are raised in the parliament and with the discussion and 

adoption of legislator, government and its executive branches, permission is granted for 

those to be law or act. HOC process will be included to make laws as laws create 

responsibilities (Orlov, 2011). 

Bill: 

Bill indicates serious raise in changing some sort of laws or make amendment under laws 

by the permission of legislator. Legislator gets the proposal, analyzes and develops Bill as 

an act or attached the bill under the related law. 
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Development of Bill: 

Bills are raised to the parliament and discussed by the legislator and government 

executive branches. If bill is good to go as an act or attached to a law, the bill will be 

developed and passed by the legislator with process in the parliament (Orlov, 2011).  

 

Passage of bill and Passage to House of Lords: 

Passage of bill indicates the addition of law which can be a small part of amendment or 

the fully change of existing law based on process parliament has to revise every laws if 

problems occur in the laws. Amendments or change in laws must be comply with the 

existing law and Passage to House and Lords has the roles in permitting the bills in 

parliament if laws have been changed. 

Royal Assent: 

Royal Assent indicates the procedures of making a bill to a certain law or partial law or act 

under certain law in the parliament. Bill can have the opportunity to act as a law by the 

permission of Royal Assent. 

Structure of the Courts: 

The structure indicates the division of responsibilities along with authority level step by 

step.Courts has particular structure with unique features. The court is divided into five 

stages which are referred as individual court. This court represents the power and the 

hierarchy of control power with the span of control. The first one is Magistrates court 

which follows the second court named Crown court. Then the High Court and the fourth 

one is Court of Appeal and Supreme Court with the highest power in the action. 
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Organisation of the Judiciary System: 

Judiciary systems indicate some sort of acts and laws which are the guidelines for 

particular laws and regulations. Stare Devises, Doctrine of Precedents and so on are on 

the list of judiciary system. The advantages of Judiciary systems are to get rid of problems 

and difficulties of confusion in the parliament. 

Doctrine of Precedent: 

Doctrine of Precedent indicates the acts and laws which are originated in the court room 

by the opinion and intelligence of judges. When any cases that need extra attention and 

no laws can be used in that case, to resolve the case rightfully, judges create the opinion 

based on the incidents and other similar cases and these are known as Doctrine of 

Precedent. 

From, 

Kalku Mia 
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Stuart and Little LLP  

London 

 

 

 

Task 2 

P3 illustrate how company, employment and contract law has a 

potential impact upon business. 

 

3(a) 

Organization or people will face legal issue in the business or contract. The right way to 

solve the problems has to on point by the advisor (Abbott and Pendlebury, 2009). As I am 

appointed as junior legal executive, the briefings should be effective for those who need it 

and these are given below: 

29thOctober 

Briefing to:  Collin and David 

 

Company act has some limitation for private company registration. This includes name, 

shareholders, opportunity and so on. The case indicates that Collin and David are looking 

for a name for the company they are going to build and they must follow the rules for 

registering the suitable name. 

Company acts (1956) indicates the law of making a company under certain 

circumstances where company will have individual name, company will be treated as 

person and it can sue or get sued by the individual or other company. 

Duties of Directors defines the number and responsibilities of directors in public or 

private organization based on the company act in the current state (Schloesser and 

Rowley, 2010). 

Document required for register A Company: 

Serious and important documents have to be on hand when Collin and David is applying 

for the name of their company: 

➢ Memorandum copy  

➢ Article of association attached to memorandum 

➢ Duties of director and the name of them 

➢ Location and serving area of business 

➢ Capital limit 
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➢ Shareholders and their name 

 

Naming a Company: 

Naming a company is not easy. It must go through complex procedure for the permission 

of desired name. To name a company, several instructions have to be followed and these 

are: 

➢ Name must not be similar to any other existing corporation mainly the 

government company. 

➢ Private organization must keep LTD at the end of the name of their company. 

➢ The name should be simple with being regular or should be unique without 

being used before. 

➢ Vulgarness or aggressiveness toward government and these types of names 

will not be acceptable. 

 

From  

Kalku Mia 

Junior League Executive 

London 

 

3 (b) 

29th October 

Briefing to Sophia 

 

Employment Rights Act (1986) 

Employment Right Act indicates the law where employees have some right in the work 

area and employees can fight against the employers if they are deprived from the right. As 

Sophia is derived from her right being dismissal, she has right to stand ageist the 

company (Lawson, 1998). 

Fair and Unfair Dismissal: 

The case of International Sport Ltd Vs Thompson (1980) says Dismissal indicates the 

situation where employees are prohibited to continue in the work because of inability of 

employee (Schlossberg and Rowley, 2010).  Fair dismissal occurs when the inability of 

employee is true and based on honesty, company makes decision. Unfair dismissal 

occurs when company is biased and makes decision whimsically. This case defines the 
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unfair dismissal of Sophia. Sophia must stand for herself. Some stems should be followed 

by Sophia: 

➢ She must recognize the employee’s right under employment acts. 

➢ She can have advise from the advisor to do the right thing 

➢ Fair commission can help her to get the job and she must give them proper truth for 

the solution. 

 

From 

Kalku Mia 

Junior League Executive 

London 

 

3 (C) 

29th October 

Briefing to Mrs. Carter 

 

Terms of Contract: 

Terms of contracts indicates the total instructions and guidelines for the company or 

contract which must be followed. 

Expressed term 

Expressed term of contract defines the terms and instructions agreed by parties with 

condition and those must be on written or oral. Expressed terms of the contract are 

mentioned specifically. 

Implied term 

Implied term of contract indicates those terms which are not expressed but both parties 

know the drills that are common to the parties (Schloesser and Rowley, 2010). the case of 

Smith Vs Hughes (1871) raises the implied term where Smith did not openly managed to 

express Hughes all the conditions. Mrs. Carter and the AD motors LTD had 

misunderstanding of implied term which leaded them to this mismanagement. Mrs. Carter 

should have a serious meeting with AD motors to resolve the misunderstanding or she 

can sue the company for recovering. 

 

From 

Kalku Mia 

Junior League Executive 

London 
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Task 3 

P4.Appropriate legal solutions for a range of business problems 

Problems and difficulties will arise in the business. Legal issue should be resolved 

professionally and that issue must comply with the legal obligation (Lawson, 1998).  

 

4(a) 

 29th October 

Briefing to Mr. Smith 

 

Performance of the contract: 

Mr. Smith and PHB had an agreement for making the house. PHB stopped working and 

the house was done around 60%. Mr. Smith did the rest of it and sued by the PHB 

Limited. In the Case of Cutler Vs. Powell (1975) The contract clearly indicates the 

responsibilities of both parties in particular job where one stopped and another one used 

others materials (keddy, 2013). 

Doctrine of Substantial Performance 

This term indicates the permission of completing task based on half task. Sometimes, one 

party is unable to the whole job and then other party can manage the performance with 

similar performance or make partial work based on the similar performances (Lord, 2011). 

Doctrine of Partial Performance 

This term defines the permission of task or performances which is explained in the 

contract written or oral and those are agreed by the both parties (Lord, 2011).As Mr. Smith 

is sued by the company for using their materials and Mr. Smith should follow this 

instruction. Sumpter Vs Hedges (1898) says that Sumpter could not perform his duty 

where Hedges hired him for £5000.  

• He can sue the Company as the company did not keep its obligation which it was 

committed to (Schloesser and Rowley, 2010). 

• Mr. Smith must pay the bills for the materials he used without permission. 

From 

Kalku Mia 

Junior League Executive 

London 

 

4(b) 

29th October 
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Briefing to Samantha 

Busy Bee Ltd made decision for winding up the business by liquidating the entire asset to 

pay the debtor (Lord, 2011). People who invested are looking for their money and Busy 

Bee Ltd cannot return the money unless the asset is liquid. Samantha is appointed as the 

liquidator for the whole process. 

 

Liquidation: 

Liquidation indicates the process where assets and other materials are turning into liquids 

to pay the money to the creditor, investor or others and this is how a company will wind up 

the business. 

Samantha finds out the investor and creditors and cost and expenses which must be 

resolved. 

A secured creditors define those creditors which lend money or property to the borrower 

exchanged if liens of any property. Lien is the safety of creditors to get back the money if 

the debtor is failed to return the money (Schloesser and Rowley, 2010). 

Unsecured creditors define those creditors who lend money without exchanging of lien. 

These creditors cannot get back the money unless organization gives them. 

Samantha is the liquidator and helps Busy Bees Ltd to wind up the business; she must 

follow some strict rules for winding up: 

➢ Principles of distribution ensure that creditors will be ranked based on priorities. 

The first will get paid firstly which is known as secured creditor. Aston Building 

Society is the first creditors with fixed charge over Busy Bees Ltd and Samantha 

must return their credits after liquidating assets of Busy Bees Ltd. cost and 

expenses are the next things to solve but unfortunately the liabilities are higher 

than the liquids. 

➢ Samantha must consider the regulation where creditors are the first one to get 

paid. 

 

From 

Kalku Mia 

Junior League Executive 

London 
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P5. Provide justifications for the use of appropriate legal solutions 

 Any organisation has to go through some phases in the market. Some creates hazards, 

some creates blessing. Those incidents should be management and maintained with the 

suitable and perfect legal solution (Cooper and Wood, 2013). This legal solution has some 

characteristics and these are given below: 

Appropriate legal solutions provide clarity 

✓ To investors, loan operators, suppliers 

✓ To customers, stakeholders, shareholder, managers, directors and other 

employees 

✓ To the business market, government, court and other professionals 

Appropriate legal solutions provide transparency 

✓ To all the investor, creditors and stakeholders, employees, government and so on. 

✓ To the operations of organisation 

✓ To the management of department. 

✓ To the transaction 

Appropriate legal solutions provide effectiveness 

✓ Liquidation, winding up or termination 

✓ Breach of contract or termination of any legal contract 

✓ Case against someone or some organisation or having sued by someone or some 

organisation 

✓ In the court room when solving case. 

 

Legal solutions are created for management and resolving problems or occurrences in the 

business market. These uses are given below: 

 

To build a company, organisation which is about to start must identify all the laws 

according to business and comply with every legal solutions that can be needed in the 

future for that organisation(Lawson, 1998).Registration process indicates all the 

systems along with meaningful steps which must be completed for registering a 

company. Holding capital and requirement defines the allowance and the 

requirement of capital amount in the organisation by law in that state. Performance 

determines that organisation will face problems, conflicts through the operations and 

legal solution will be there to resolve those chaos (Schloesser and Rowley, 

2010).Employment and others related issue determine the employment rules and 

regulations where discrimination occurs, harassment, wrong doing and other conflicts 
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create resentment and only legal solution can ease the situation. Termination of 

business organisation, contracts and company must be supported by the laws and 

acts. Liquidation or winding up deals with difficulties in the last period. To resolve 

the chaos and difficulties, legal solution has guidelines and instruction to make less 

complex liquidation of an organisation. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Task 4 

P6. Recommend legal solutions based upon a different country’s legal 

system and/or a different legal framework. 

 

28th October 
To,  
AFG Oil Company 
Sub: A letter according to legal solution of termination and arbitration for resolving legal 

problems. 

 
Alternative dispute resolution 

ADR indicates the ways and systems of handling and resolving the disputes in any 

organization or contract. Mainly arbitration or negotiation is used for dispute resolution in 

contract. Arbitration is the most effective for resolving any disputes. Parties will support 

arbitration as these procedures will benefit the both parties without resentment. 

 

Arbitral clause:  

Arbitral clause reduces the resentment between parties by system. Arbitral clause 

indicates the special clause which resolves the accidents in contract without suing each 
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other. Dispute can occur in anytime, anywhere in contract. Without suing or filing any 

case, parties can managed the problem by themselves. This is known arbitral clause. If 

contract is clearly has arbitral clause then first attempt of resolving problem will be the 

traditional way. 

As arbitration clause makes sure that problems are resolved in such way that parties will 

not feel threaten by each other or there will be no resentment and grievances (Cooper and 

Wood, 2013). The contract must comply with the arbitration clause. Without the clause, 

there will not be any room for arbitration. The famous Mitsubishi Case showed the world 

how arbitral clause worked for them and how to use it properly. 

 

Law described arbitral agreements: 

Arbitral agreements are not supported by every law in the state. Substantial law which is 

originated from common and statute law concerns about all the other things and 

agreements which are not supported by common laws or statute laws. In can be said, 

substantial law is the first law which gives the techniques to resolve any problems by 

arbitral clause and this is how it is allowed. 

The New York Convention & UNCITRAL Model Laws 

As arbitral laws lacked in permission in laws in the parliament, The New York Convention 

and UNICITRAL Model laws ensure that arbitral clause are reshaped and perfectly 

analyzed for using in contract (Anderson, 2014) 

AFZ oil Company with all the information given states that only way to resolve the 

problems is arbitration with HPG PLC for the betterment of both companies. 

 

Differences between Institutional and Ad Hoc arbitration are given below: 

Institutional Arbitration Ad Hoc Arbitration 

Institutional arbitration is mainly 

created for institution by the 

experts where predetermined rules 

and regulations save the time for 

next problem. 

Ad Hoc arbitration is created when 

arbitration is needed to resolve 

dispute which is length 

procedures. 

All the activities and 

responsibilities are predetermined. 

Nothing Is predetermined in this 

arbitral clause. 

Arbitrators and their names with 

designation must be listed in the 

Arbitrators name is not needed 

unless there is need of resolving 



 

17 
 

 www.infoharvardresearchuk.com     

 

clause. any disputes with arbitration. 

Formatis formal and strictly 

followed. 

Ad Hoc does not allow any format 

for arbitration. 

 

 
From 
Kalku Mia 
Commercial solicitor 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Conclusion 
Organization must identify the every aspects of law in the business environment. Legal 

issue is the factor of business environment where it has huge impacts in the business. 

Disputes, problems, breach of contracts, employment laws, vicarious liabilities and so on 

will be occurred in running business (Cooper and Wood, 2013).Organization cannot 

ignore these single incidents with confidence. Various laws will help organization to deal 

with individual circumstances with solution and instruction. Thus, laws can make better life 

for organization and every problems, differences and conflicts would be resolved through 

the suitable laws in the country. 
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